
The Greene Central School District Announces Superintendent Candidates 

 

Mr. Aaron Kaminsky  

Mr. Aaron Kaminsky has worked in the Whitney Point central school since 
2017. He is currently the Director of Special Services. Previously he worked 
as a secondary science teacher, an assistant principal for 4 th -8 th grades, and 
as an elementary principal. Mr. Kaminsky has had twenty-six years of 
experience in education and feels the experience has helped him to understand 
how to navigate the challenges that small schools face when preparing 
students for the ever-changing world. He brings a passion for education, a 
commitment to collaboration, and a dedication to fostering a nurturing 
learning environment for all students.  Mr. Kaminsky believes that his 
leadership characteristics, when combined, can empower educational leaders 

to drive positive change in curriculum and instruction development, ultimately benefitting students 
and the broader educational community. 
 
Mr. Kaminsky grew up just outside the Greene district’s borders on Beartown Road in the 
Chenango Forks Central School District. Currently, he lives in Vestal Center with his wife, two 
sons, and their dog.  He loves spending time with his family, working outdoors, and supporting the 
local community.  For the past nine years, he has acted as the director and coach for the youth 
wrestling club and serves as the vice president of Vestal’s wrestling booster club. Additionally, he 
has volunteered for a number of other organizations and initiatives, such as little league baseball, 
football boosters, the Vestal Recreation Department, and various flood recovery efforts. 
 

 

 

Lisa-Marie Carter 
 
Mrs. Lisa-Marie Carter has worked in the Oswego City School 
District since 2017. She is the Executive Director of Special 
Education and Student Services and was previously the Director 
of Special Education. In her current role, she has supervised, 
evaluated, and supported teachers, psychologists, and 
counselors; monitored curriculum implementation and 

alignment; reviewed student academic progress; planned professional development; overseen 
grant programs; supported the budget process; and collaborated with building and district staff 
and families to improve student outcomes and growth. Before this role, she held leadership 
positions over the past fifteen years as an Assistant Director, Director, Principal, and Assistant 
Principal. These experiences have reinforced her belief that all students can be successful with 
the right support. 
 



Mrs. Carter brings her experiences, expertise in supporting all learners, and a deep understanding 
of curriculum and assessment to Greene. Coupled with strong values in transparency and 
honesty, Mrs. Carter’s experiences and personal beliefs about educating students contribute to 
her ability to lead teams toward the goals of a world-class education, improved communication, 
and transparency. In addition to her wealth of professional and practical experience, Mrs. Carter 
has demonstrated her commitment to continuous learning through her educational journey and is 
a doctoral candidate in the Performance Improvement Leadership program at Capella University. 
 


