GREENE CENTRAL SCHOOL

Greene, New York
www.greenecsd.org

BOARD OF EDUCATION MEETING 

August 1, 2012 – 7:00 p.m.
Board of Education Room
AGENDA
1. ROUTINE 

1. 
Call to Order – 7:00 – Board of Education Room Pledge of Allegiance
2.
Executive Session and Return to Public Session

· Confidential Personnel Matter
· Special Education Placements

· Negotiations Update

3.
Additions/Deletions to Agenda 

4.
Approve Minutes for previous meeting held on July 5, 2012 
5.
Calendar:
· August 15 – Board of Education Meeting
· September 3 – Labor Day
· September 4 – Staff Development Day
· September 5 – First Day of Classes
· September 5 – Board of Education Meeting
2. PUBLIC COMMENT FROM THE FLOOR (Speakers should state their name and topic. Five-minute limit with public comment not to exceed a 30-minute time limit per meeting for both.)
3. TRANSPORTATION

4. REPORTS

1. Year-End Department Reports

5. EDUCATION AND PERSONNEL 

        1.  Request for Leave of Absence – Kier Palmer is requesting a one-year unpaid leave of 

absence.
The Superintendent of Schools recommends the following board action:

2. Request for Leave of Absence – Sue Williams, Aide, is requesting an unpaid leave of absence covering September 10 – 14 for family business.

3. Business Manager’s Agreement – Ratify – In accordance with Section 204-a of the New York State Civil Service Law, funds are hereby authorized to implement the Agreement between Mark Rubitski, School Business Manager, and the Chief Executive Officer of the Greene central School District for the period of July 1, 2012 through June 30, 2015, and authorize the Superintendent to sign the necessary documentation to complete the Agreement.
4. Administrators’ Agreement – Ratify Revision – In accordance with Section 204-a of the New York State Civil Service Law, funds are hereby authorized to implement the Agreement between Greene Administrators’ Association and the Chief Executive Officer of the Greene central School District for the period of July 1, 2011 through June 30, 2013, and authorize the Superintendent to sign the necessary documentation to complete the Agreement.

5. Sick Bank – Request from Non-Instructional Sick Bank – Mrs. Donna Fowler – 20 additional days covering August 3 through August 30, 2012. This is a continuation of previous request. 
6. Appointment(s)


Substitutes Effective August 2, 2012


Steven Dutcher –Substitute Bus Driver



Shanin Gates – Substitute Bus Driver



Mel Vizvary – Substitute Teacher 9-12


Coaches – Fall/Winter Season 2012



J.V. Football – William Smith



J.V. Football – Sam Whitney



J.V. Field Hockey – Christine McCabe



Modified A Girls’ Soccer Co-Coach –Sarah Jensen



Modified A Girls’ Soccer Co Coach – Rebecca Philippone



Varsity Volleyball Unpaid Volunteer – Bethany Ludwig



J.V. Girls’ Basketball – Jessica Smith



Varsity Wrestling Asst. Coach – Tom Stanbro

 Appoint Teacher – Morgan Sergi – Special Education

Appointee:


Morgan Sergi

Tenure Area:


Education of Children with Handicapping Conditions – 




General

Certification:


Students with Disabilities 1-6 Supplementary

Date of Commencement

Of Probationary Appointment:
September 1, 2012

Expiration Date of Probation:
June 30, 2014 *


* 2 Year Probationary Period due to previously having been granted tenure.

7. Create Position – Food Service Worker – P/T 3.75 hours per day.
8. Resignation – Lindsey Alongi – Foreign Language Teacher – French – Effective 8/31/12

9. Revise Academic Calendar 2012-2013



Modify September 17th to be Staff Development Day – No Students



Modify September 28th to be ½ Staff Development Day – No Students afternoon

6. BUSINESS & FINANCE
1. Internal Claims Audit Report

2. Obsolete School Buses
3. GASB-45 Report
4. Report – Information Technology Planning Update
7. REVIEW BOARD OUTSTANDING ACTION LIST
Bd. Mtg.Directed   Task


         Responsibility Of


Report Back
1. 3/7/07 
       Policy/Procedure Manual       Board and Superintendent  
Ongoing

2. 11/16/11      School Lunch Fund Options   Mr. Rubitski & Mr. Retz

8/2012

8. SUPERINTENDENT’S REPORT
9. PUBLIC COMMENT FROM THE FLOOR (Speakers should state their name and topic. Five minute limit with public comments not to exceed a 30-minute limit per meeting for both.) 
10. SECOND EXECUTIVE SESSION


Confidential Personnel Matter

Greene Central School Mission Statement & Goals
Greene Central School, in partnership with the community, will inspire students to learn the skills and behaviors necessary to become productive citizens.

Goal 1: Provide quality programs to prepare all students with skills and knowledge to become responsible citizens, productive workers, and lifelong learners.

Goal 2: Provide safe, quality facilities, which enhance the programs for the district’s students and community.

Goal 3: Ensure long-term fiscal stability in order to provide the necessary programs and facilities to educate the children of the Greene Central School District.

Goal 4: Communicate effectively with all members of the community to promote quality education in the Greene Central School District. 
We remind everyone to please be courteous when Board Members and others are speaking.





Thank you








